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USD RECEIVES $1 MILLION GRANT FROM IRVINE FOUNDATION
TO LAUNCH CAMPUS-WIDE CULTURAL DIVERSITY PROJECT
The University of San Diego has received a $1 million grant
from The James Irvine Foundation to help launch a campus-wide
project entitled "Institutionalizing Cultural Diversity."
The four-year project, developed as a team effort by
faculty, students, administrators, and staff, will seek to create
within USD a microcosm of a just and pluralistic society.
"We are very grateful to .the trustees of The Irvine
Foundation for supporting this important project," USD President
Author E. Hughes said in making the announcement.
"By the year 2000, California's white population will have
dropped to 51.7 percent, while the Hispanic population will have
risen to 29.5 percent, the Asian to 11.5 percent, and the Black
to 7.3 percent," President Hughes said. "Our demographic mandate
is clear: we must create a campus where people of all backgrounds
are part of a holistic community of learning. This project, with
The Irvine Foundation's support, will help us reach that pluralism."
The James Irvine Foundation, established in 1937, supports
higher education, community services, and other programs that
enhance the quality of life throughout California.
"Institutionalizing Cultural Diversity" will touch many
aspects of campus life at USD. Examples of programs include:
-- "Cultural Pluralism: The Metropolitan Southwest," a
faculty/curriculum development project. Faculty from throughout
USD will be encouraged, through workshops and stipends, to focus
their teachings and research on the rich cultural diversity of
those regions that supply USD with much of its student
population.
-- Pro Bono Projects undertaken by the School of Law through
its community-based clinic program. Law students will have
opportunities to work with teenagers referred to the juvenile
court system and to teach American civics to Asian and Latino
immigrants in community centers.
-- a Teacher Preparation program designed to increase the
local pool of African-American male teachers. A San Diego
Unified School District study has found a sizeable number of
qualified African-American male college graduates who are
interested in teaching careers but lack the necessary
credentials. In this component, five African-American men would
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be recruited each year into a one-year credentialing program.
-- a Community Advisory Board to help guide outreach
efforts. Because of campus demographics, high academic standards
and relatively high tuition, USD struggles with a community
identity as an elitist, expensive and predominantly white campus.
A Community Advisory Board can assist USD in becoming more
diverse and will foster the establishment of stronger links to
San Diego's communities of color.
-- More aggressive recruitment of minority faculty,
administrators, and staff.
-- Cultural Diversity Retreats, ranging from weekends offcampus to day-long campus events, to focus on racial and ethnic
stereotypes, gender conflicts, and other diversity issues.
"USD is an institution based on values rooted in Catholicism
and in its belief in the dignity of each human being," said Sr.
Sally Furay, Vice President for Academic Affairs and Provost, who
supervised the grant proposal.
"If we are to uphold those
values, it is imperative that we attain cultural diversity. The
generosity of The Irvine Foundation will make that possible."
The anticipated costs of "Institutionalizing Cultural
Diversity'' will be more than $1.6 million. The first-year
installment of the Irvine grant will come to USD without any
matching requirement. The second- and third-year installments
( will require equal amounts being raised from other sources.
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USD RECEIVES $1 MILLION GRANT FROM IRVINE FOUNDATION
TO LAUNCH CAMPUS-WIDE CULTURAL DIVERSITY PROJECT
The University of San Diego has received a $1 million grant
from The James Irvine Foundation to help launch a campus-wide
project entitled "Institutionalizing Cultural Diversity."
The four-year project, developed as a team effort by
faculty, students, administrators and staff, will seek to create
within USD a microcosm of a just and pluralistic society.
Following a one-year 1991-92 planning phase, the project
will begin a three-year schedule of activities aimed at expanding
knowledge of and sensitivity to a multicultural society.
"We are very grateful to the trustees of The Irvine
Foundation for supporting this important project," USD President
Author E. Hughes said in making the announcement.
"By the year 2000, California's white population will have
dropped to 51.7 percent, while the Hispanic population will have
risen to 29.5 percent, the Asian to 11.5 percent, and the Black
to 7.3 percent," President Hughes said. "Our demographic mandate
is clear: we must create a campus where people of all backgrounds
are part of a holistic community of learning.

This project, with

The Irvine Foundation's support, will help us reach that pluralism."
The James Irvine Foundation, established in 1937, supports
higher education, community services, and other programs that
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~ enhance the quality of life throughout California.

Its

grantmaking goals include "to enhance equal opportunity and
support the values of a pluralistic, interdependent society."
"Institutionalizing Cultural Diversity" will touch many
aspects of campus life at USD, both curricular and
extracurricular -- and it will build cultural bridges between USD
and the outside community.

Examples of programs to be offered

through the project include:
"Cultural Pluralism: The Metropolitan Southwest," an
institution-wide faculty and curriculum development project.
Faculty from throughout USD will be encouraged, through workshops
and stipends, to focus their teachings and research on the rich
cultural diversity of those regions that supply USD with much of
its student population.
The "Metropolitan Southwest" project also will seek out
adjunct faculty of color to plan curricula and run workshops at
USD.

And, in one of the project's principal components, a

"Cultural Pluralism: Science Education" program will link
high school students of diverse backgrounds with USD science
professors in hands-on laboratory research.
-- Pro Bono Projects undertaken by the School of Law through
its community-based clinic program.

Law students will have

opportunities to: work with teenagers referred to the juvenile
court system; teach American civics to Asian and Latino
immigrants in community centers; and participate in an
experiential learning program entitled "The Culture of Poverty in

--
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San Diego."
-- a Teacher Preparation program designed to increase the
local pool of African-American male teachers.

A San Diego

Unified School District study has found a sizeable number of
qualified African-American male college graduates who are
interested in teaching careers but lack the necessary
credentials.

In this component, five African-American men would

be recruited each year into a one-year credentialing program.
-- a Community Advisory Board to help guide outreach
efforts.

Because of campus demographics, high academic standards

and relatively high tuition, USD struggles with a community
identity as an elitist, expensive and predominantly white campus.
A Community Advisory Board can assist USD in becoming more
diverse and it also will foster the establishment of stronger
links to San Diego's communities of color.
-- More aggressive recruitment of minority faculty,
administrators, and staff.
-- Cultural Diversity Retreats, ranging from weekends offcampus to day-long campus events, that will focus on racial and
ethnic stereotypes, gender conflicts, and other diversity issues.
"USD is an institution based on values rooted in Catholicism
and in its belief in the dignity of each human being," said Sr.
Sally Furay, Vice President for Academic Affairs and Provost, who
supervised the grant proposal.

"If we are to uphold those

values, it is imperative that we attain cultural diversity.
generosity of The Irvine Foundation will make that possible."

The
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The anticipated costs of "Institutionalizing Cultural
,iversity'' will be more than $1.6 million.

The first-year

installment of the Irvine grant will come to USD without any
matching requirement.

The second- and third-year installments

will require equal amounts being raised from other sources.
Eight separate Program Directors have been appointed to
oversee various components of the "Institutionalizing Cultural
Diversity" project.

They include Dr. Judith Liu, Associate

Professor of Sociology who was named 1990 Teacher of the Year by
the Council for Advancement and Support of Education, and Dr.
Cynthia Villis, Dean of Academic Services.

The grant

administrator will be Dr. Donald McGraw, Associate Provost.
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